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Survey on Female Engineers' Attitudes toward the Working Environment
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[Abstract]

We conducted a questionnaire survey on work styles and gender disparities among radiological technologists belong-
ing to 8 hospitals and 1 clinic at University Showa, and conducted a survey on the attitudes of female radiological tech-
nologists regarding their work styles. According to the survey results, female engineers in all groups wanted to continue
working after marriage and childbirth, but there was a difference in the way female engineers and managers thought
about their work styles. In addition, many female engineers did not want to become managers, believing that childbirth,
childcare, and nursing care affect their promotion and promotion. It is necessary to create an environment where flex-
ible work styles are possible in the workplace and to establish a system and climate that allows female engineers to con-
tinue working while considering their long-term careers, including life plans.
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male 59 27 10 14

Fig.1 Years of service by gender

female male
subsection chief Less than a subsection chief Less than a
or above subsection chief or above subsection chief

} With children 0 0 0 0
unmarried )

No children 1 31 3 57

) With children 1 5 16 19
married )

No children 0 3 7 10

Total 2 39 26 86
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Fig.2 What do you think about how to work after marriage and

childbirth? (Q1)
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Fig.3 What are your thoughts on your desire to work while raising

children? (Q2)
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Fig.4 Do you think you can handle
childcare leave? (Q3)

night shifts after maternity and
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Fig.5 Do you think female engineers should actively take childcare

leave (Q4)
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Fig.6 Do you think female engineers in training should actively work
shorter hours (Q5)
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Fig.7 Do you think childbirth, childcare, or nursing care affect your
promotion or promotion? (Q6)
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Fig.13 What do you think are the challenges for female engineers to keep working? (Q12)
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Fig.14 What do you think is necessary for women to continue working in the same

workplace after giving birth at home, in society, and at work? (Q13)
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Fig.15 What do you think are the obstacles for female engineers to succeed (Q14)
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