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Survey research on the current situation of supply and demand of Radiological Tech-
nologists and future demand and work environment improvement
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[Summary]

The purpose of this research is to contribute to the realization of stable supply and demand of Radiological
Technologists. We investigated contents described on the recruitment voucher (number of job offers, initial salary,
presence of preferential treatment by degree acquirer, holiday system, etc.) and grasp the supply and demand trend of
RTs. As a result, the demand situation of RTs as a whole is steady. However, the starting salary had decreased from the
previous survey. There was also a regional difference in the amount of starting salary. In the short term, the supply and
demand situation is stagnant or slightly falling due to an increase in the number of RTs. However, the facility that gives
preferential treatment to degree holders has reached 60% in hospitals, so future demand for degree holders will rise.
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Table 1 Preferential treatment at the time of hiring

for a degree acquirer

hospital clinic .mec:lical Others  Total
examination center

Bach.elordegree asa 44 0 5 0 49
requirement
leferen.t salary system 231 3 10 3 247
depending on degree
No particularregulation 193 30 32 2 257

Total 468 33 a7 5 553
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MTh -t HIEHIBRA RO IEARKL9,783
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Table 2 Base salary for new graduates by payroll
system 2016 vs 2015

Fig.4 Pass rate for RT national examination

20 (20) ® AARBHBOSHHEI AL 2019. vol.66 no.795

payroll system monthly daily annual hourly
year 2016 2015 2016 2015 2016 2015 2016
Number of entities 537 576 5 6 5 3 3
average 190095 188,934 9,783 8,780 | 3,231,180 3,521,393 1,243
> median 189,100 187,075 9619 8,807 | 3243900 3,564,180 | 1,130
TE S.D. 19,725 19,251 1,465 701 378210 106,644 223
minimum 81,650 100,000 8,581 7,804 | 2,760,000 3,400,000 | 1,100
maximum 265000 280000| 12180 9.600 | 3,600,000 3600000 | 1500

Unit:yen
w/o qualification allowance
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Table 3 Starting salary for new graduates by payroll
system 2016 vs 2015

payroll system monthly daily annual hourly
ear 2016 2015 2016 2015 2016 2015 2016
Number of entities| 537 576 5 6 5 3 3

average 198415 201,602 9,783 8,780 | 3,231,180 3,521,393 | 1,243

> median 195500 198,330 9,619 8,807 | 3243900 3,564,180 | 1,130
< SD. 18,103 19,987 1,465 701 378,210 106,644 223
? minimum 120,000 108,300 8,581 7.804 | 2,760,000 3,400,000 | 1,100
maximum 281,600 301,600 12,180 9.600 | 3,600,000 3.600,000 | 1500
Unit: yen
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20164EEE L 2015 4EED k% Table 312" 3. Hif
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M, BIfEEELE T, FI9fiEE 3,187 9, il 2,830
MR E Lot Lo L, St EEERD Lo 1.
3 7C20134EFE L I TIE, IO 2,539,
Jefitl 1,900 K & 75 - 72, Lo L, [RRCKERHOAE
HAEIED Lo 1

3-3-2 ZHEFFRGS (FIEHR)

WEFEIZ D0 T, BEZRR IR L o R T
Table 41278 ¥, IBFEEMCUERIKFE RS (%
1) LR EFEE N T 5 45RO ORI 197,417
M, efiE 195,400, #x/AME 176,800, K AE
232,645H ThH o1, DI b3 KRER (BL)
EOWHGVPXP L THEENTH Y, ZOFHHI
212,067 ThH 12,

WU, IFEGMH AR S LT v R 0 a3,
HEREIL L > TOMERE O D H 2 245 ik DK
RNTHGEFIME 196,527 1Y, H9efii 193,600 1, #ix
MiEE172,500 1, kA 246,386 Tdh b, BMAA)
Gt 187,412 1, ruefii 184,800 1, /Ml
166,300, wAMH242,419MThH - 72, Bzt

Table 4 Difference of starting salary for new grad-
uates by degree 2016 vs 2015

Degree
required bachelor  bachelor non non non non
not vary by
Credential master bachelor master bachelor  diploma  credential
N:nmt:;ie;:f 3(2) 45(64)  21(14) 245(239) 245(239) 247(273)

salary

average ¥212,067 ¥197,417 ¥211,549 ¥196,527 ¥187,412 ¥200,470
(¥213,270) (¥204,635) (¥208,006) (¥195,959) (¥186,503) (¥205,829)
median  ¥212,000 ¥195400 ¥209,900 ¥193,600 ¥184,800 ¥196,450
(¥213,270) (¥204,066) (¥204,250) (¥194,200) (¥184,500) (¥202,176)
s.D. ¥17,100 ¥14,454 ¥13,371 ¥13,616 ¥13,490 ¥22,019
(¥20,548) (¥15,249) (¥14,200) (¥14,902) (¥13,664) (¥23,414)
minimum ¥195,000 ¥176,800 ¥190,300 ¥172,500 ¥166,300 ¥120,000
(¥198,740) (¥175,000) (¥191,300) (¥108,300) (¥161,400) (¥140,000)
maximum ¥229,200 ¥232,645 ¥230,000 ¥246,386 ¥242,419 ¥281,600
(¥227,800) (¥245,400) (¥232,800) (¥268,900) (¥231,300) (¥301,600)

Unit: yen
Values for fiscal 2015 are shown in parentheses.
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M, HKME 230,000 Th -7, FRCIBEE S L o
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SRR, F39200,470 1, HYLiE 196,450 H,
/M 120,000 1, KA 281,600 1 TdH - 7.
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OfEZ L 72, 2 OFEHR DIFESME KRR 23 H
2 Wik DRFERS (7,218 1998) 5 (p<0.05) k, N
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1200, JPEEDS).
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Table 5 Summary of beginning salary difference

by area 2016 vs 2015
. Average starting salary of
150 :P f"jcfm:tuni '::::.5:;:3; medizal an:f:lFae bachelor's
o ancsc ren
b =TI, 201 sg(zcn 5)
01 Hokkaido 190373 (198.803) 193.100 (220.100)
02 Aomon 192100 (195.967) 177,000 (164 800)
03 Iwate 182,725 (180,050) 181500 (158600)
04 Miyagi 193333 (197.220) 203200 (211.500)
05 Akita 183200 (189.700) 183.300 (162 600)
06 ‘Yamagata 200,380 (209.520) 165400 (190500)
07 Fukushima 205,736 (222160) 181.700 (184 600)
08 Ibaraki 209670 (216.300) 176,000 (207.700)
09 Tochigi 203254 (196.263) 253000 (181.900)
10 Gunma 198,400 (193.850) 188,000 (198.700)
11 Saitama 200,948 (205.622) 197600 (195.000)
12 Chiba 213130 (199.656) 215,700 (207.900)
13 Tokyo 208865 (210.898) 203,300 (205 400)
14 Kanagaws 211.305 (210014) 205400 (208.200)
15 Niigata 196.759 (187.051) 185,000 (166 .900)
186 Toyama 176.090 (184.489) 182800 (168.000)
17 Ishikawa 186,266 (189.475) 182000 (192800)
18 Fukui 190533 (183.483) 193000 (195200)
19 Yamanashi 195,306 (217.265) 191800 (165.100)
20 Nagano 194326 (191.780) 197400 (169500)
21 Gifu 197427 (190.383) 189,000 (194.300)
22 Shizuoka 199149 (202.555) 188800 (204.100)
23 Aichi 202011 (210,355) 203400 (207 000)
24 Mie 198828 (203.327) 182,000 (196.200)
25 Shiga 198572 (198.574) 185800 (192.200)
28 Kyoto 196.084 (196.472) 193500 (188.100)
27 Oszka 201,124 (202.902) 206,100 (200.100)
28 Hyogo 203,751 (207.196) 194500 (195200)
29 Nara 192,822 (201.429) 196.800 (191.000)
30 Wakayama 198.333 (195.543) - (214200}
31 Totton 184383 (183.900) 172200 (170.000)
32 Shimane 189.200 (191.201) 158,800 (185800)
33 Okayama 192,757 (198.471) 181.300 (194600)
34 Hiroshima 204829 (206.647) 185,300 (202 600)
35 Yamaguchi 219333 (198.417) 185.300 (177.700)
36 Tokushima 213244 (234667) 183,800 (171.100)
37 Kagawa 168364 (202.467) 201,600 (181.600)
38 Ehime 192,202 (191.863) 194400 (172 400)
39 Kochi 197.050 (195.656) 188000 (215800)
40 Fukuoka 200,205 (206.,042) 190.700 (174200)
41 Saga 188.835 (199.667) 203.300 (184.000)
42 Nagasaki 188275 (203.702) 181500 (207 900)
43 Kumamoto 183157 (163.650) 186.700 (218500)
44 Dita 189,450 (218533) 192.300 (171.700)
45 Miyazaki 187,050 (196.200) 176.700 (160.000)
46 Kagoshima 190483 (193.058) 171,700 (187500)
47 Okinawa 195950 (201.900) 179.700 (184 .300)
00 Regional block 188,479 (188,060) -
JP Total 199,012 (201.602) 196.700 (199.000)
Unit : yen

Values for fiscal 2015 are shown in parentheses.
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